It is imperative that
" Sexual, racial, gender violence, and 
other forms of discrimination and violence in a culture cannot be eliminated without changing culture." -Charlotte Bunch

Introduction
Title IX is seen by many as the "women's sports law," but it is much more than that. Title IX protects students from all forms of sex discrimination, including sexual harassment. Educational leaders should be advocating for the inclusion of Title IX regulations into teacher education and educational leadership programs, as many practicing teachers and administrators do not know that federal law requires school districts to appoint and train at least one Title IX Coordinator to oversee complaints of sex discrimination. Preliminary research in this area reveals that school districts are not always meeting this federal requirement, and are often unaware of it (Author, Kearl, and Murphy, 2013) . A lack of compliance has the potential to severely harm students and expose school districts to expensive lawsuits.
Guidance from the United States Department of Education's Office for Civil Rights issued in the form of "Dear Colleague Letters" provides direction to educational leaders with regard to their responsibilities in protecting the civil rights of students. However, this guidance has not reached teachers, who may encounter issues of sexual harassment on a daily basis. Likewise, this information is often given limited, if any, coverage in teacher education programs. Thus, pre-service teachers are frequently ill prepared for their responsibilities in protecting the civil rights of students and preventing sex discrimination.
This paper provides information on the requirements placed on educators under Title IX, as well as the rights of students under the law, with the intent of educating school administrators so that they are both better able to protect the students they serve and avoid legal pitfalls.
Schools in Compliance with Title IX
An additional requirement of Title IX is that all schools receiving federal funds, including K-12 schools, colleges, and universities, must hire and train, or appoint and train, Title IX Coordinators to oversee complaints of sex discrimination and sexual harassment. Additionally, they are required to make the identity and contact information of the Title IX Coordinator(s) public and available to students and parents. The authors, both former teachers and current education professors, were neither made aware of the identity of the The video provided verification that classmates used the terms "faggot," "queer bait," and "homo." Billy's classmates explained that they accosted him because he had bullied a friend of theirs who suffered from cerebral palsy, and not as sexual harassment.
The court's instructions stated that for the plaintiffs to prevail on the Title IX claim, they had to prove that: 1) Billy was harassed on the basis of sex; 2) the harassment rose to a certain level of severity; 3) the school district had actual notice of the behavior; and 4) the district remained deliberately indifferent to the harassing behavior. The court further explained that there must be proof that the harassment was motivated by the victim's sex. A 12-person jury found in favor of Fayetteville School District. The plaintiffs then appealed to the United States Court of Appeals for the Eighth Circuit, requesting a new trial based on the claim that the lower court erred in instructing the jury, and arguing that Title IX does not require proof of the harasser's motivation. In affirming the district court's instructions, the appeals court held that proof of gender-based motivation or intent is required to prevail on a Title IX claim.
In many court cases, federal district courts have recognized peer harassment of sexual minority students as actionable under Title IX. In 1996, the U.S. Court of Appeals for the Seventh Circuit ruled in favor of a student who was subjected to anti-gay harassment (Nabozny v. Podlesny, et al.) .
In 2001, the U.S. Court of Appeals for the Seventh Circuit sided with the plaintiff on a Fourteenth Amendment claim of failure to protect (Henkle v. Washoe County School District). Derek Henkle was an openly gay high school student who was subjected to prolonged sexual harassment. Despite his reports of a variety of incidents over an extended period, school officials did nothing to alleviate the situation, but rather advised Henkle to hide his sexuality to stop the harassment. Henkle sued the district for failing to protect him from peer sexual harassment based on sexual orientation under the Fourteenth Amendment, and for denying his expression of his sexual identity under the First Amendment.
Consequences of Noncompliance
Many cases illustrate the cost of noncompliance with Title IX for schools. Prior to the court's decision Henkle v.
Washoe County School District, the district agreed to a settlement of $451,000, including attorney fees and court costs. Part of the settlement required the district to revise its policy on anti-harassment, train students and staff on what constitutes harassment, and acknowledge students' freedom to express their sexual orientation.
In the 2013 case of Doe v. Anoka-Hennepin School District, the plaintiff argued that the district's response to reported harassment and its neutrality policy were inadequate.
The case was settled for $270,000, and the district agreed to make changes to its policies and procedures for dealing with harassment (Bolt, 2013) .
The takeaway here is that school personnel must have knowledge of their legal obligations to address sex discrimination and sexual harassment under Title IX. By advocating their commitment to learning environments that are free from discrimination, districts can place themselves in the best position to prevent sex discrimination from occurring, are more likely to respond appropriately when it does happen, and may ultimately avoid litigation.
However, schools often ignore claims of sexual harassment on behalf of students who are sexual minorities (Martin, Kearl, and Murphy, 2013) . Under Title IX, parents can sue for monetary damages if their charges of sexual harassment are met with "deliberate indifference" on the part of schools. Creating anti-bullying policies is a step in the right direction for schools; however, conflating the terms "bullying" and "harassment" can be dangerous. If the sexual harassment of students is deemed as bullying (or simply harassment), then parents may believe that they are not entitled to Title IX protection. Moreover, they may not be aware of their rights under Title IX.
Discussion
School policy must provide for the prompt and equitable investigation and resolution of Title IX claims, including time frames for resolution and an anti-retaliation statement. Once they are made aware of sex discrimination or the potential for such, school authorities must thoroughly investigate the allegations. They must act to determine what happened and take appropriate steps to resolve the situation. An educational entity is liable if it knows or reasonably should have known about sexual harassment that creates a hostile environment but fails to address it (Simpson v.
University of Colorado, Boulder).
A fully informed response, in which information is gathered, alternatives are considered, and consequences are weighed, is always the best course of action. Ensuring that districts learn of sex discrimination or the potential for such requires designating a Title IX Coordinator to oversee compliance and grievance procedures, as mandated by law. Further, the identity and contact information of the Title IX Coordinator must be made public and be readily available to students, staff, and parents. Create an anti-harassment policy that provides details for reporting, investigation, and resolution, and that mention sexual minorities. Under Title IX, the following categories are protected: gender, sexual orientation (real and perceived), and gender identity and expression (real and perceived). Make sure that other categories are enumerated as well, such as race, class, national origin, ableism, etc. Include an anti-retaliation statement and provide for the prompt and equitable investigation and resolution of complaints. 5. Offer resources and materials on Title IX to stakeholders. Consider creating and disseminating handbooks for students and parents defining "harassment" and providing examples of behaviors that are prohibited. Another idea is to expand the library collection to incorporate titles that reflect diversity and ensure that the curriculum reflects this as well. 6. Provide assertiveness training and support groups for students so they can share their experiences and gain strength from one another. 7. Educate teachers and school leaders to help them understand trauma-informed survivor support, including distinguishing between helpful and harmful language and the problem of victimblaming. Cultivate in educators a self-reflective insight to help them become aware of how issues of identity, power, biases, and positionality may be at play. 8. Create environments inside and outside of the classroom that teach students how to disrupt a culture of sexual violence all along the continuum of harm.
